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ANSA McAL Group of Companies

Global Market FootprintScaling Across Borders

144 + Years in Business

~ 6,000 Employees

40
+ Businesses & Partnerships 

across 11 Sectors

30
+ Markets Served





SUSTAINABILITY BUSINESS PRIORITIES



IFRS S1 Sustainability Disclosure Standard

Governance

Strategy

Risk Management

Metrics & Targets



IFRS S1: How do we measure up?
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IFRS S1: How do we measure up?

11%

29%

30%

30%

Head Office

Requirement met

Requirement partially met

Requirement not met

Not applicable; to monitor

*Governance: 

100% compliance 

or partial compliance 

Average 35% 

compliance or partial 

compliance

4 Sectors & Head Office



IFRS S1: Steps towards compliance

Materiality 
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materiality)
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Linking 
anticipated 
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effects to 
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Revision of 
Metrics & 
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Enhanced 
integration of 
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into decision 
making22%
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Gaps addressed:



Sectors

IFRS S1: ESG Data Disclosure
Social Data snapshot

Territories

Construction

Financial Services

• Banking

• Insurance

Beverage

Manufacturing

• Utilities

• Packaging

Reporting Standards

GRI: Global Reporting Initiative

SASB: Sustainability Accounting Standards Board

No. reporting entities

7

6

5

4

IFRS S1: Sustainability Risks and 

Opportunities



IFRS S1: ESG Data Disclosure
Social Data snapshot

Occupational Health & Safety

Workforce Health & Safety (SASB)

Hazard identification, risk assessment, and 

incident investigation (GRI)

Workers covered by 

an occupational HSMS (GRI)



IFRS S1: ESG Data Disclosure
Social Data snapshot

Diversity of 

governance bodies

& employees (GRI) 

- Gender

- Age

Diversity & Equal Opportunity



IFRS S1: ESG Data Disclosure
Social Data snapshot

Percentage of employees

receiving regular performance and career 

development reviews (GRI)

Programmes for upgrading employee skills and 

transition assistance programmes (GRI)

Training and Education
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